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Abstract

Background and Objectives: Organizational performance is a central concern for universities because
the quality and efficiency of their operations affect the services they provide to students, faculty members,
and society. Leadership is especially important in shaping how employees learn, exchange knowledge, and
contribute to institutional goals. Knowledge-oriented leadership supports individual and collective
learning, encourages the creation and application of knowledge, and can establish a collaborative
environment in which employees share their expertise. Its benefits, however, may be weakened by
knowledge hiding, defined as an employee’s intentional attempt to conceal or withhold knowledge
requested by another person. This behavior can restrict communication, learning, creativity, and problem
solving and may ultimately reduce organizational performance. Power distance may also be relevant
because acceptance of unequal power distribution and rigid hierarchy can limit informal communication
and employee participation and encourage knowledge hiding. Further evidence is needed regarding the
mechanism through which knowledge-oriented leadership relates to organizational performance and the
possible role of power distance in this process, particularly in universities. Accordingly, this study
investigated the direct effect of knowledge-oriented leadership on organizational performance, its indirect
effect through knowledge hiding, the effect of power distance on knowledge hiding, and the moderating
role of power distance in the relationship between knowledge-oriented leadership and knowledge hiding
among employees of Lorestan University.

Methodology: This applied study used a descriptive-correlational design and structural equation
modeling. The statistical population comprised 383 formal, fixed-term, and contractual employees of
Lorestan University. Using the Krejcie and Morgan table and stratified random sampling, 181 employees
were selected. Data were collected using four instruments: Viitala’s 29-item Knowledge Leadership
Questionnaire, Ahmadi’s 22-item Organizational Performance Questionnaire, Connelly et al.’s 12-item
Knowledge Hiding Questionnaire, and Rafeiyee et al.’s 27-item Power Distance Questionnaire. Face and
content validity were reviewed by specialists in educational management and information science and
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knowledge studies, and the items were adapted to the research setting based on their comments. Reliability
and convergent validity were assessed using Cronbach’s alpha, composite reliability, and average variance
extracted; the reported values met the adopted thresholds. Descriptive statistics were calculated in SPSS,
and the measurement and structural models were analyzed in SmartPLS. Factor loadings and t statistics
were examined, direct and moderating paths were tested, and the indirect effect was additionally evaluated
using the Sobel test.

Findings: Knowledge-oriented leadership had a significant positive direct effect on organizational
performance (beta = 0.498, t = 6.863, p < 0.001) and a significant negative effect on knowledge hiding
(beta=-0.305, t=2.728, p = 0.007). Knowledge hiding had a significant negative effect on organizational
performance (beta = -0.249, t = 3.113, p = 0.002). Power distance had a significant positive direct effect
on knowledge hiding (beta = 0.322, t = 3.466, p = 0.001), indicating that higher power distance was
associated with greater knowledge hiding. The indirect effect of knowledge-oriented leadership on
organizational performance through knowledge hiding was significant (beta =0.076, t =2.070, p = 0.026);
the Sobel statistic was also 2.070, supporting mediation. By contrast, the moderating effect of power
distance on the relationship between knowledge-oriented leadership and knowledge hiding was not
significant (beta = -0.099, t = 1.083, p = 0.379). Thus, five of the six tested hypotheses were supported.

Discussion: Knowledge-oriented leadership was associated with better organizational performance both
directly and indirectly through lower knowledge hiding. Leaders who clarify organizational goals, support
learning, respond constructively to errors, model knowledge sharing, and create opportunities for dialogue
can help employees exchange and use knowledge more effectively. The negative association between
knowledge hiding and performance indicates that deliberately withholding requested knowledge may
obstruct collaboration, problem solving, innovation, and service quality. Power distance was directly
associated with knowledge hiding, suggesting that hierarchical and highly formal relationships may create
communication barriers and reduce employees’ willingness to exchange knowledge. However, power
distance did not significantly change the strength of the relationship between knowledge-oriented
leadership and knowledge hiding in this sample. Thus, it may contribute to knowledge hiding without
necessarily conditioning the influence of leadership on that behavior. The results support creating safe
opportunities for expressing ideas, involving employees in goal setting, rewarding knowledge sharing,
documenting experience in accessible repositories, establishing mentoring programs, strengthening
informal communication, and reducing unnecessary hierarchical barriers. Overall, the findings highlight
the value of combining knowledge-oriented leadership with organizational arrangements that discourage
knowledge hiding and facilitate the circulation of employee knowledge to improve university performance.

Keywords: Knowledge-Oriented Leadership, Organizational Performance, Knowledge Hiding, Power
Distance, Lorestan University.

*Corresponding author: Email: geraei.e@lu.ac.ir

How to Cite: Teimory, S., Geraei, E., Mirzaeifar, D. (2025). Knowledge leadership and organizational performance:
The mediating role of knowledge hiding and the moderating role of power distance. Journal of Studies in Library and
Information Science, 17(4), 1-20. https://doi.org/10.22055/s1is.2026.52538.2022

Authors retain the copyright and full publishing rights.
@@ Published by Shahid Chamran University of Ahvaz. This article is an open access article licensed

under the Creative Commons Attribution 4.0 International (CC BY 4.0)


mailto:geraei.e@lu.ac.ir
https://doi.org/10.22055/slis.2026.52538.2022
http://scu.ac.ir/en/%D8%B5%D9%81%D8%AD%D9%87-%D8%A7%D8%B5%D9%84%DB%8C
http://scu.ac.ir/en/%D8%B5%D9%81%D8%AD%D9%87-%D8%A7%D8%B5%D9%84%DB%8C
https://creativecommons.org/licenses/by/4.0

Yoo\ o(F) VWooledhl ale 5 ol elalllas

dolalind
VEF Glicas) o o ladd AV Jlus . Sledl ale g (5 fnlis Slatlas AV,‘

s
,‘mut,;’g:,%

(s Ylao

GBS § 18 (S 3lwisles &5 bo b Slojle & jKhos p (5518 5y W
O 8 alold

"9 230 3915 T 215 Ol G900 yru

0l alTp = el 3 o8l ¢ Gl pgle 5 Dyl adSiils ¢ i 5 pske 03 8 (35 5T Ty pike A3 uliaylST L)

Ol al eabTe o el olKils o Gl pe 5 Slysl odSils o pske 03 8 coule Ctn sz LY

Ot alTp = e J o8l ¢ Gluil pgle 5 Sl 0aSails ¢ i 7 sl 03 5 ole i p2e T

Wl DleMb!
VEF/ A/ 0 gy Rl YRR/ P Y 128l 50 Fu b

S et 5 s leoley 6 Bl b Slile s Shes 2 il g5 BT ) s o) 5 e 10
el Ol sl 3 oy 8 akols
i ol anslr ol sioslizul (g ksl SV slas @;'J'luﬁw— o5 s 3 sy ol st awlid 99y
603155 s Sl i WY (glaid b3las (5,8 6 ges LBy 4 LOT Ol 31 ool Ol J oKty i I8 FAF Ll |
L5 plnil SartPLS 5 SPSS (la 3l i b Laesls Jous 5 4 jons ool plowil aaliis L Laosls
B=0.498, t=6.863, P-) 3 ls Slojle 3, Sles 1 onits slslime 56 21y (5o, 457 305 Ol Lresls ulow tladidl
© Slsbe s Shae ¢ 213 6y 55 slas ol il doly S5 2l 31 L oS S Ol 5 o ¢ mms e o ol 2 (Value<0.05
B=-0.305, t=2.728, ) 3 I3 [1l5 (leiilgss » o sSre slalme 5T 2315 (g bl o SRl slas ol 23l 0.498 33151
(13 (6 ey 3 slan Ul il Aol 6K 1L 4ST S Ol e ¢ kie 93 Oloe gite | Strad 4 4 5 L .(P-Vaalue<0.05
B=-) lojlo 3 Shas oo sSre laline 3T 2513 6 5Le0lgis bl oo (281 Hlas ol il 0.305 55161 4 Glejlo 3 Shas
B=0.322, t=3.466, P-) 3 I3 _zils (5leilgy p coniivs lsline 5T &y Aol .3 l5 (0.249, t=3.113, P-Value<0.05
.(Value<0.05
Sloile s Slas 5 2305 6, Ol :\L{b))bu’.?dl.:ﬁﬁﬂ‘:djb&%&:\éow&yb‘,ﬁjT@w HEPR L C

s b 0 (g5le Olgy 5 (15 (g mny om sl 53 Sy Aol (o 8 fodad (28 00 g 5 bt o L]

e J ol 6yl Al ¢yl (6 5Ll ¢ o jlw 3 S ¢ 215 (5 oty 080 319 lS”

J o oy g5*

geraei.e@lu.ac.ir : j.!



mailto:geraei.e@lu.ac.ir

e 51 @bl 68 ol b Gl s Shas 5 51 s, S0 01 Kes 5 5550

oo Ole 9 dourdo

S go o (S slae (e 15 (B e e 53 (Slalllas slae e g Sle)lsen Slele s Slas
Sy Gloss Cannl 1ol 53 Sljle 3 Shee jatas 544 (Ghorbani-Zadeh, 2021) coul Lol jle
5 prmobl 4 Sl Olgw plonil 5 Codbsn S g ane 5 4 e Oldle ol oopllas 3 See STz (!
S shtaas Lot (sl 3 Shos s 3 g Blan 55 01 5163 55 oo amalr sla s il Ll aon &3 2y
CoiS b Il glmety o) 5 3 Shes [(Razmtallab & Kahleghkhah, 2023) 3,15 Oliix 55 S5, s oSl
e A OlS e 1y sl s Shae als 05l Slejle Slles plowil (S8 4 Sleile 3 Shes 555,
Slile Glual 4 oL Cws Ol o ¢l e la s (Neely eral., 2002) Olojle j5 18 5 e Jl oS
.(Suryaningtyas et al., 2019) cw.sls

ol K3 o blise S1 1 g Jasws 5 Sloslo (535 Jalye 51 glae soms 56 Cows Olojl s Shes
Sl 5 S s (63U sl A U1 Sl 8 ol go oS G185 4 (0l (605 &S ol g ol 51 S
5 Ses G5l @l s sl SUly el 1 Ol (Silva de Garcia ef al., 2022) wias oo Cod NIRTI*Y)
G S &S das o 0l Slalllas (Koay & Lim, 2022) & s 0 g Olojle o118 2133l 5 shteas OLST S
Rajaei ef al., 2023; Muazza et ) 3,15 Oljlu 0L, 5 Shes 55 Ky o S35 Oliws 5 b 0T Julss 650
Olgn 5 A5l O gl o Jaee Loyl 15 b conlie &5 (6 ny ¢Kw [20 5 wlal e s (al., 2023; Thao et al., 2024
sl e Ol gla Bl Sl es,m 3 Shes i) glinly 53 1) g oslizal Sluil 9,0 !

@lle s 5 min & O s 5 LOLjle 5 (51 5 DMl & b 0y <K S50 e Jul e 51 (S
555l b gy Ko 4 Al i 15 05 (S35 ,00 SLOLSLe 457 5 S Lol 015 n o8 (5 sbas (ol (63,081,
9y &S Llas |y Cundly pl O L 1655 sl (Peachey & Withnail, 2013) dil 5 = oo Ol ,uis
L Olejlo (ool 8 iz 3 sl (25 oot (ol Camnd g 13l o e GH15 5 ol (115 OT Jol &7 s
b edisl Hlay s 6lsT 5 5 L [Hls 5 ado kil 5148 Wyls 3L SUSLI 5 0l pde a4 6,555 Ol o 3l i
L s 4Bl ane 5 sl iS4 S (AL, 2021) das 4L bl i 5 Colal & ity 3 1 Ol 3l 51 g
S Gl 5 s 5 Slasle 3 Shes 5 (15 Sy ke s m daly 4 2k e 5 Ly paS ol 8ST Sl
LOlejlo Sl go 53 (il ;8 Jule ) JE1s s (005 5 Cu ke &S Sl S 4 ti)ls Calin (6,00 mlie
-] E - S GIU R E - S-S SRR slas Sy, ol u-ii .(Aujirapongpan et al., 2010) 4l
(Anser et al,, 2021) olojle 55 25,8 5635 Gbedbd 5LOlT L ol 0T b« col elas gdul b
{(Zhang & Cheng, 2015) 5,57 oo aal 3 1, Slile s 258 Colaal g ol 5 0ljle glael Ol Jole &
|y e 5 35l g0 sy 1y Ana s a3 Ola g b g 35le oo 5815 Olsle 3 1y 5 seT s o 51 &S
G bl b o) 350 (298 5805 e 53 680k Gl bl Cules 5 68k 4 e S 35l o0
b bl s Ses 5 Sopo opl 45 55l o 2l 1y als oSl 5 sl due il San SljleeSan
ke U A al pegdle i1 (5 a4 Sl e 5 iy Olallae ol (Anser et al, 2021) 3,108
Le & DO, 2024; Sahibzada et al., 2024; Homayounfar & Arasteh, ) )5 gljle ;Jiu 2 Solslae



YoV W ol (e 5 ,lks Sladlas

LS o LS 58 ol ssleolgy Hlslae [2alS” 4 (2024; Babaee Farsani et al., 2022; Zarei et al., 2021
.Xia et al., 2019; Donate et al., 2022)

b 1 pl salS Jolge 1 BT Ul 654 o il 3 Shes 50 ool G s 51 15 (5 a4 )
23 ails &SIzl (Connelly et al., 2019) Cosl Cmal Sl OT o e sbieas ¢ 20 (65LuOlgl oo s Lilen
o3 b aS Sloj b L8 e ST 2al s OLIKea L1y (3l 5 Olgy 1 ol 31 oS das a5 e Ol L
WS o e 018G b 1y s s caobejle oS 2l sl SOl slaeSSL 53 5 Sl 035
Gl L LA e g5 1y OT slidel 5 Olojla ¢ 513 Ol oy clawly e 5> (Kaffashan Kakhki et al., 2020)
Xia et al., ) das ol 1) 2l 3leilgy g odd (b 4 (o s fdd Sleaise) [ils 5,8 5 ST sl
Ly el s (B 51 gend b ples 0387 Ol sl die)lS G N Ol e 1y 1 g 5leoley L2019
SLET gyl 4 48 Sl e 5,5, Bls 3l Olgy (Connelly ef al., 2019) 5 5" Cu w5 K3 gz )lS”
58es 5 SN 5 B SE 2l (633 0w Laulsy 4 T dSlen o e BT 5 5405 oslal ls oS zal )
Zhao & Xia, 2019; Daneshvar et al., 2023; Ghanbari et al., 2022; Kurniawanti et ) Sl Sbojle 5 g3 2
ol gilwolgy 5 e (Law & Du-Babeock, 2017) ¢S sl 5 of dafllas ulul 5 (al., 2023; Andayesh, 2025
13 §3Ln0l e sl I35 g 5l Ll an (S el 5 OS5 il 61 Jle 53 5¥5 5 ,Lke Y0 28
ol St ks s e 4 (Zhao & Xia, 2020) 3,5 o b 4 LOLSLe 55 (305 Sl A B oy (o
el pr Ol s Shee oy

530S s &S5 Ol e s oy Aol Lol Sy Ao (il (g3l Olgn sy IS S Jelge 1 S
Botero, & Van Dyne, 2009; ) "ol odss guy 5 glul gle S pde 5 Slesle 58, (aliiily; 85 Sladlas
i ol QLS LIS oS Sl G5 as 0l 5 dzadle (S b 5o ey 51 (S 5 Ul (Wi et al, 2017
V_(q)).xéiuus&uauju);.;ﬁna.u;c)'j:dy_sbu,ﬁ\ﬂuQ),psgou;uj);;)).xsa&.ulaﬁ;\ib
g@M@M;g;a,.@aﬁa\;‘\f@uou;u);&mﬁe@\aﬁ,t,s.\f_\:;mg,.xsjtﬁ@;,:cgwt
!, s (Pasban et al., 2021) ! W)JAKULA{QSJKjQ\ﬁ.u&ﬁ.b{l”q))}.,adlAHQM\H.@
& ol Ol 5 5 s B3I 53 SaeSS b elanr sl S5l 4 a5 0ok 31,31 (08 o pul8 Al L
YL C}k‘” Shls S SLSHIS il 0l 1) 555 laslasl Wil g o 415157 5 &yls Lang:fM 55 oSl
Sl O B ias oo o3l BOT @ 5 A8 o (613 p0le 3 Jsin olindl 5 Yl | (ki & yls hols )
Lam & Xu, ) L,16 Jes 580 5 &8 )lie 4 il s sk 4 «(Adamovic, 2022) .S L;j:f"‘._,‘..d 34
N St W R JPR TN v dw‘ﬂfuﬁb&jtﬂ()%c@\r{ﬁ)bjb&jé Syl Aol S Sl 2018
& 5 515 JUSH o sn o b Sl (518 1 L5 A5 o Jolad @ G 525 1) OLSLS o7 (5187 James L L
G s 4 g lya Sl 8wl e BT Slojle 5o 5l (ile0lgn ol pls 058 OT @ 108 e zal
Pl BICs U o, 06 Aol (Dargahi & Dastafkan, 2017) G Iy 53 5 OUS,I87 5 01 e 5 s jide oo
O Sl ol sl el 5 (Merkin2018) was o [l 1 o 0503 2 5 OleylS 5 O,
YU o, Aol (Chang-Luo, 2016)das o fals |5 OLS S o, 5 Jolas (oo i 555 0 OLS LS



e 51 @bl 68 ol b Gl s Shas 5 51 s, S0 01 Kes 5 5550

LS o s | Olosle 5 Shas 5 Cosi 1y Colpe dhade Lo OUSLS 5 0,8 ol 5108 e 30
5 Lol (I8 ST il v y8 Aol s 4 s o2 DS, O1UE () s 0 )e (Vuong & Hieu, 2023)
¢«(Mayuran & Thasika, 2025) .G 5 01y 5l Sldles (Lam & Xa, 2019) &S o 5 5doee |y dud Olslgly
R ool Aol o S puaas ii (Fang et al, 2025) oLLSls 5 K 5 (Islam er al., 2024) oL,Saa 5 ool
b s Khws e Olsieas & yd8 Hols candllan pl 5 clal men 5055 aul 1 OLSLIS s 6l s3ledles
L 13 ety om alaly o il oo ojle pl 03,5 3,05 UT Wles )y o b Sl OT Liags Coda 5 odiian §
b aals g S5U als gileoles
03 BT S e 5 olKasls (oS drw s O3 508 51 e & ol ) S0L Jle 35 a0l slas Lol
Ol e as Ol J ity a0 T &3 Shes S estli war g 5 &S dang @ a5 Ol Jl> a5 d8 claans
STs 5 Ayl (i IS ¢ ulid )87l ablis 55 gomtils Ave s 3 ohe b e Sl e slaeKiils 51 S
5 il ke Sl Ll iy baoaleT (ler Glasduesy 53 s (el Ol seils 5
ol () S i 8 5 Shee Gl by, 51 eSS oS s Litn 0o B ol 1 S5 saT LT (65
Lo Lo | B0 0T Jlis 4 5 0S8 Ol i5ls ST il &y (oS Lt o lid sl b 315 (5 un ) &S . Cou
olle Slojlu s Shas 5,5T o aal b Slosle s Shee 35 Sulg 53 5 50375 il O Jo 5 shitewy
33 155 g 5 Ole3lo T Slakst el (GBS )| om o 555 arsias il (5 0305 (Rl 530 15 OT (650 e oSl
SR el b Gl s Sas (s om0 5T up 4 ol e St 208 o o e

bl 1 5 slhans b AS o A 5 3305 5 e Ol I ol 55 Syl sls 5,8 haws 5 Ll ileOls

é:ﬂ;&):hujc,.;sﬁj‘l: @uju:ﬁwﬁ&b&ﬂ).\ 4.9,@;9

el g,labime 5 Sote ST 20 3Lty 215 s, Y 4o B

05l ‘5)|btujsﬁl.nﬁjt bl :Jﬂgﬁﬁsidb ool ¥ 4.9,@;9

63,05 g bl 5 oo 3T 5l (ileOlgs » Syl ol F b B

530 Slojle s Shas 5 2315 6,y w dlasly 53 (gololme il 28 2515 (5l Olgy O 4 B

..))‘.)ufn.}‘}éj\.w[)%)&‘}éﬂ)&:{&b{‘)))6)‘.)[.;&&6;&45ﬂ@)ﬁ&buo; o 48

S SNl 0k DU piine b a5 s (o b Sl OlLejlo 3 Shas i 55 (505 Sygmen 25
gu;uﬁéﬁﬁ,wduubpyd(ﬂ.x{&s‘gw,lsdwgﬂggﬁ@m,:@oujuwuéﬁ,
S S5 G b 5 E1s eSS ei b Bl (6 ey Sl 215 3 (6,8 0 g0 5 ST Bl (Gl (6l o las STl
5,Ses 3 5mgs 5 OUS LS Ol 5 2ils Sleslinul 5 &S| zal (Gl A5l fagud @ e GG ke Bl 5 o2
3 Shes 55 Culgs 53 5 S (o0 XSSl 05T 8 NS il 5T L laslsy s Bk S LOT
Le & DO, 2024; Sahibzada et al., 2024; Homayounfar & Arasteh, 2024; Babaee ) dolil oo Sl il
i Sl LI ilolgy T Cl ol F0b 55 04 b (Farsani ef al., 2022; Zarei et al., 2021
.(Ghanbari et al., 2022; Kurniawanti et al., 2023; Andayesh, 2025) 5,15 Olejlu 5 OLS 8 5 Slae



YoV W ol (e 5 ,lks Sladlas

GOl » ey Caliies cleSw &7 515 Olis (Daneshvar et al., 2023) o1, 5 5 siils ol 3

Xia et al., 2019; ) Cowl odd du b 3luolgn S2alS 1 Jils 6 i, ¢S L350 Ole ol s ool LI 31 sl
oy 8 dols o Kbuws 355 Ol yie b (Farooq & Tripathi, 2024) Sl 5 5 G, dallas .(Donate et al., 2022
L smie ssba sy Obls,l o5 sl Olas iils Jlfﬂdf\;.&l 4 by e, OVYsls o LUyl s
ST e 63l daly ol 53 6 Kl BB G 6l gyl Sl 505 LT o s Sl 6,18 eS sl
Kb 5 Ol sle axlllan utomen 3,55 15 AU 350 daly opl 53 8 S Aol o Khdw i3 o sdlea
S ol s S b, oLs s s Ol slwilgy 5 a8 Al ¢ S L ,ie (Mayuran & Thasika, 2025)
Oen 5 ol g S e b | (R 5le0ley 5 Sl Seslile oo Sl oo daly e BB b«
555 Ol o Ol yeny YU 8 ol b slacKin b 55 6L Ol S 18y 5l 0Lis 0 (Islam er al., 2024)
S e ssb 4y 45 S e 0S8 DS 5B, s s S e Slasl sl 5l els e Seslinals g |
Aol oot Siwen 3o 50 (Fang et al., 2025) 01,8 5 Kb adllas 3,108 o 30 ool L3l g5le0les

b 9
S5 Soar = o5 Sl g s besls (655758 o g iS5 (63,8 Doda il ol dalllas
L oS 6l Ol 3 ol (6315, 3 5 low ¢ oamy a8 VAT Lals tag5 dmalr .ol (g bl SV slae &
s Ol Jha s el Ol e L8 AN (laid gslas (6,8 W gas sy 5 OB 5 se— mr S Jside l eslizal
ol (Viitala, 2004) Vs 215 g dolin (A 1dd oslinel baasliion , opl 31 beesls 555755 &l
dl bl Coles (6,850 3 mlem glab slwl (6,8 5L L dilse ¥ LIB s 4 S YA Ghls walitn
ol Glojlo 3 Shes o haliin y o (0 S 25 3 Joe 5 255 5 35 v 3 S5
Gz 5 Sledst S Ob 2t Culsy essT 5 Al 50 ¥ LIB 43 4 S YY (gIyls anliiw » opl:(Ahmadi, 2013)
asliiow y opl .l eslizal (Connelly eral., 2012) 01, K 5 LIS 2l (5leOlgn dalidn o ¢l ol o 55
el D 5 ol 0 9l ibate (L0l 5 6KE (S5L 0l 8 0us Olgy e ¥ LB s 4 SN Y (il
Wie ¥V B s 4 8 YV gl anliion y opl . db oslizl (Rafeiyee ef al., 2014) O, SKan 5 by &b Aol
oo 3 2y 2y o Sonl Su pde s Slosle (58 5L (B (6 8 el ¢ lasle g (sl oS el
Silramnlizn 5 lhtea bt 513 5 SN e 5 (B55aT Cu pide Olamaine Jhide S-Sl L st
Sie) S e bl LS T (sls pasls 1 s it (gLl i sl k8 plnil sy e b Ly 8
o3zl (+/0 3l ¢J 3 B8 jIdie) ozl el il sls Jaw e L | LRar olay s GV Jolas oJ s L6
OV dsds) Sl Srass il gley s ol S0L afaw gla esls z= 5 .(Mohsenin & Esfidani, 2014) .z

5 r‘:u\ SmartPLS K] SPSS le'“)b"‘(j' b U’:"AJJ"-’- 6\.&4)‘3 Jtl"?ﬁ“‘.'.f‘." e



e 51 @bl 68 ol b Gl s Shas 5 51 s, S0 01 Kes 5 5550

sy sl e UL L) Syl
Table 1. Reliability and Validity of Research Variables

ol ly bavgie . L _
oy Ly W 6] laxs R
o5 ] i =5 bl cliss & g5 Slasi aidio e
. Composite Cronbach's No. of C Variabl
Avrage Variance  Rejiability Alpha Ttems omponent ariable
Extracted (AVE)
0.970 0.802 0.975 12 S e
Orienteering of Learning
dﬂfbli )'l w)l@ dLa’_é bl.qu
0.968 0.835 0.961 6 Creating Climate that Supports )
Learning 8 5y
¢ cla o] - Knowledge
g 2 x5k glaanld jl cole Leadership
0.970 0.802 0.964 8 B9 9 828 (KL)
Supporting Individual and Group
Level Learning Processes
0.953 0.871 0.926 3 N B > Jos
Acting as a Role Model
0.971 0.872 0.963 5 Sxly
Innovation
ol 3 Sas
0.969 0.860 0.959 5 =2l .
Satisfaction ‘_;’lﬁ)"-w
Slodd cuis Organizational
0.964 0.842 0.953 6 los ol P
Service Quality (op)
0.951 0.837 0.938 6 S0
Productivity
0.954 0.838 0.936 4 IS o ey
Evasive Hiding 3™ ulér‘i
0.965 0.873 0.952 4 el it il
Playing Dumb Knowledge
e el o Hiding (KH)
0.956 0.844 0.938 4 ileole £
Rationalized Hiding
0.941 0.763 0.921 5 ek
Hierarchy
0.960 0.889 0.938 3 ol
Reward
0.946 0.815 0.924 4 Sl
Organizational Climate
0.947 0.817 0.925 4 S Power
Dec‘s‘;ﬁv‘[“kmg Distance (PD)
0.970 0.867 0.961 5 )
Communication
0.907 0.769 0.844 3 il 53k
Organizational Learning
0.948 0.858 0.917 3 Cone
Management

Lasl

-

FO/R) LAY ¢ glay (Ao ys FA/Y) L AR plibital sy i Lileols IS5 065 1y 0L Koty 31 (Ao s YO/F)

ol o3ls QLIS Y Jgdr 53 i o pite do 5 Sla Lot le Jlow ditas ey (U035 0) L84 5 (6505, B (Ao s

(Y Jgi)



YoV W ol (e 5 ,lks Sldlas

Table 2. Descriptive Statistics of Research Variables
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Figure 1. Standardized coefficients and factor loadings of the research model
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Table 3. Overall fit index of the research model
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